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Part A

Data of the Institution

1. Name of the Institution

VPM S DR V. N. BEDEKAR | NSTI TUTE OF
MANAGEMENT STUDI ES

Name of the head of the Institution Dr. Nitin Joshi
Designation Director
Does the Institution function from own campus Yes

Phone no/Alternate Phone no.

9122- 25391665

Mobile no.

9004690474

Registered Email

di rectorvnbri ns@pnt hane. org

Alternate Email

vnbri ms@pnt hane. or g

Address Bui |l ding No.4 , Jnanadweep, Chendani
Bunder Road, Thane (W 400601,
MAHARASHTRA

City/Town Thane

State/UT

Mahar ashtra




Pincode 400601
2. Institutional Status
Affiliated / Constituent Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director Dr. Pallavi Chandwaskar
Phone no/Alternate Phone no. 912225446544
Mobile no. 9769073683

Registered Email

pchandwaskar @pnt hane. or g

Alternate Email

sj ape@pnt hane. org

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://vnbrins. org/ Post - Gaduat i on/

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://vnbrinms. org/ Post -
G aduation/ brins-updates-1-events. htm

5. Accrediation Details

Cycle Grade CGPA Year of Validity
A G Period From Period To
1 B++ 2.97 2019 09- Sep- 2019 08- Sep- 2024
6. Date of Establishment of IQAC 23- Aug- 2018

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



https://vnbrims.org/Post-Graduation/
https://vnbrims.org/Post-Graduation/brims-updates-1-events.html
https://vnbrims.org/Post-Graduation/brims-updates-1-events.html

| SO 9001: 2015 (I at est 10- Sep- 2018 386
st andar d) 1
Participation in N RF 20- Nov- 2018 386

30
Use of Simulation based 14- Nov- 2018 240
Lear ni ng 20
Regul ar quarterly 04- Dec- 2018 14
neetings of | QAC 6
Non-t eachi ng staff 25-Jan- 2019 19
training on thene, 1
Service Quality for 07- Mar-2019 360
Educat or s 1

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Resear ch sponsor shi p SI DBI 2018 60000
2
Resear ch sponsorship SBlI LI FE 2018 10000
2
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Initiated use of Turnitin Software for

Pl agi ari sm check



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/5409_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/5409_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/5409_Minutes.pdf

Provi di ng Val ue- added courses |i ke Advanced Excel and Foreign Language (Japanese)

I mprovenent in the quality of Assessment process through External paper setting

Motivated students for research paper presentation and publication

Enhanci ng pl acement activity through Mock Interviews

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

Plan to introduce innovative teaching Learnbi z sinulation conducted for
and | earning through Simulation based mar ket i ng and finance specialisation

| ear ni ng st udent s

Plan to enhance quality of assessnent Rai sing quality bar of Assessnent
process process

Plan to enhance skill set of students Two val ue added courses delivered to

sixty students

Pl anned to support and notivate Fi ve student research papers presented

students for research and published in the Acadeni c year

Plan to encourage originality in Achi eved all student projects

research papers and project reports pl agi ari sm bel ow 20 percent and for
research papers for SRUJAN journal as
wel |

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Col | ege Devel opnent Committee 03-Cct - 2020
15. Whether NAAC/or any other accredited Yes

body(s) visited IQAC or interacted with it to
assess the functioning ?

Date of Visit 08- Aug- 2019
16. Whether institutional data submitted to Yes
AISHE:

Year of Submission 2019




Date of Submission

31- Aug- 2019

17. Does the Institution have Management
Information System ?

Yes

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

M S — Managenent |nformation System at
DR V N BRI M5 A Managenent | nformation
Systemat BRIMS is an information
system used for decision nmaking, and
for the coordination, control

anal ysi s, and visualization of

i nformati on which invol ves peopl e,
processes and technol ogy. Following is
the list of different software which
hel ps to nake better MS at BRI M. 1.
Turnitin Turnitin is a plagiarism
checking software and this software was
purchased in the institute in the year
2018 to encourage the originality in
research by faculty and students. 2.

Ti cker Pl ant Software for Data

Anal ytics, Forex FI MM Ti cker Pl ant

Sof tware provides the best analytics

pl atform which brings together realtine
stock market data, charting, analytics
and financial news across gl obal
markets to hel p better managenent of
price risk and currency risk. 3.
Learnbi z Simul ation 2 Mdul es for

Fi nance, 2 Modul es for Marketing, 1 for
Modul e Operations LearnBiz is a

Si mul ati ons software, specialized in

t he domai n of Business Simulation
Games. BRI M5 has conduct ed tour nanent
in the year 2018 for students for
“Finac” and “Custoner is King gane”
ganmes respectively. 4. ERP

I mpl enentation in progress ERP

devel oprment is in process for its

i npl ementation in next academ c year.
Training is inparted to faculty and
staff menbers. 5. Smart Card Students
At tendance devi ce The attendance of the
students has been taken using their
identity cards on daily basis instead
of the traditional manual attendance
6. Online Databases |like CRISIL, JGate,
EBSCO provi de access to those
digitalized resources that are not
avail able for access free of cost. 7.
Cust om sed Khushi Software for Exam
Departrment is for Result Conpilation
work 8. SPSS Software (Statistica
Package for social Sciences) SPSS is a
wi dely used programfor statistica
anal ysis in social science. This




software is used by students and
faculty for data analysis during their
projects and research paper witing. It
is also used by nmarket researchers,
managenent researchers, survey
compani es, governnent, education

resear chers, marketing organi zati ons,
data mners, and others. 9. I|nhouse
Accounti ng Package FA used for
accounts, payrol

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Curricul um pl anning and delivery at DR VN BRI M5 t hrough a wel |l -planned and
docunent ed process is ensured through nmultiple neans for MMS and PGDM prograns
as nmentioned below. ¢ MVS program curriculum (University of Minbai guidelines -

2016) < PGDM program curriculum (Al CTE gui delines - 2018) « Academ c Process
(DR VN BRI M5- SOP-10 for SO 9001: 2015) ¢ Design and devel opnent of syllabus for
PCDM « Tine-table, subject-allocation and Academni c-pl anni ng process ¢ Teachi ng-

| earning plan preparati on and communi cation to students ¢ Visiting faculty
appoi ntment process ¢ Training and Faculty devel opnent process ¢ Faculty feed-
back and apprai sal process ¢ Feedback on curriculumfromall stakehol ders

Pl anni ng The curriculum for PGDM Programis designed and devel oped by the

institute benchmarking with best practices. Inputs are obtained from Al CTE

gui delines and are inprovised based on the feedback received fromthe
st akehol ders nanely, Industry/recruiters, students, alumi, faculty etc. A team
consi sting of senior faculty and representatives fromindustry is constituted
to prepare suggestive syllabus draft. The Syllabus Approval Conmittee conprises
of senior faculty, Course coordinator, nenbers drawn fromindustry and al ummi.

The final draft of the curriculumis subnmitted to Director for approval and

i npl ementation. The curriculumis reviewed and updated as and when required

whi | e conprehensive review of curriculumunder taken once in three years.
Del i very Mechani sm The delivery mechani sns i nclude class roomteaching through
| ectures, videos, case studies, role-plays, discussions, sinulations, semnars
/ workshops / interaction with corporate, interaction with alummi, internships

(sumers & winters), outbound activities, nock group di scussions and persona

interviews for placenents, CSR projects, participation in internal & external
events, nentoring services by faculty, internet facility, access to library and

E-resources. The pedagogy and | earning resources infrastructure in terns of

| atest library holdings and online databases are regularly upgraded to remain
responsi ve to changi ng needs. Foll ow ng system ensures well planned curricul um

delivery: ¢ Subject preference is obtained fromfaculty well in advance and
faculty allocation is done after consultation with director and academ c head.

e« Atine table is prepared by the Academ c Deliverable Cell and the sanme is
approved by course coordinator. ¢ After approval the tinetable is displayed on
the notice board and communi cation is done through e-mails to student’s google
group. ¢ Faculty is required to submt their teaching-learning plan along wth

the assessnent plan to the Acadenic Deliverable Cell as per a pre-approved

format at the begi nning of each senester. ¢ Progress of teaching is nonitored
by the Acadenmic Head in internal neetings with the class representative (CR

and discussed with the Director. « Md-termand End-term feedback on curricul um

delivery is taken and analysis and action plan inplenmented. ¢« On the conpletion




of course, course conpletion formis duly signed by faculty. Institute has
formal as well as informal system of feedback on curriculum There is a fornal
mechanismto obtain the feedback from students and faculty about the curricul um
t hrough structured Google formonline survey.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill

Introduction ability/entreprene  Development
urship
For ei gn 09/ 07/ 2018 10 enpl oyabi lit Language
Language - y skills
Japanese
Advanced 09/ 07/ 2018 10 enpl oyabilit Excel skills
Excel y

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
MVES (2016- 18 bat ch) 20/ 08/ 2018
PGDM (2016-18) 21/ 05/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course
Number of Students 98 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
Yoga 09/ 07/ 2018 25
Japanese Language 09/ 07/ 2018 60
Advanced Excel 09/ 07/ 2018 60
NCCMP (NSE certification) 08/ 09/ 2018 10
NCCMP (NSE Certification) 03/ 08/ 2019 14

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
MV 115
PGDM 60

View File



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/5409_Projects_undertaken_1601966664.xlsx

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The institute has initiated the activity to obtain structured feedback on
curriculumfrominternal and external stakeholders. Feedback is collected from
all stakehol ders including students, faculty, alumi, enployers and parents on
various points through emails, Google forns, hard copy as well as during
informal interactions. This feedback is anal ysed and appropriate actions have
been taken. Soft skill train 1.Soft skill sessions: Feedback suggests that the
institute should focus on inproving comunication skills, personality

devel opnent, self-notivation and confi dence and good nmentoring. Regarding this,
institute has organi zed various soft skill as well as aptitude training program
for students. 2. Field assignnments: Faculty ensures to nake curricul umdelivery
nmore relevant to industry by using innovative and practical teaching pedagogy,
giving nore field assignments and nmentorship and counselling facility is
provided to students for proper guidance. 3. Industry connect: Feedback was
recei ved about providing internship opportunities be nade available to students
for better practical industrial exposure. Regarding this, placenent cell nade
efforts to connect with alumi and asked themto recomrend students for

i nternshi ps and placenment in their organisations. As a result, students get

pl aced and got internship opportunities with the organi sations where alummi are
wor ki ng. Suggestions regardi ng exposure through industry guest speakers has
been addressed by organi sing various workshops, sem nars and guest |ectures for
facilitating learning fromindustry experts. Al ummi-student regul ar
interactions are provided platformthrough ‘chai-with alumi, sessions where
students freely and informally interact with alumi regardi ng career guidance
and al umi share their experience and insights about industry. 4. Innovative
pedagogy: Based on feedback from parents about curricul um and met hodol ogy of
delivering education to be raised to a | evel which enables students to easily
to clear interviews and aptitude tests during canpus placenments, nock
interviews are conducted by em nent faculty nmenbers during placenent season and
feedback is given to students regarding inprovenent areas. 5. e-library
resources: Majority of students rated adequacy of |earning resources |ike
library holdings and IT facilities as good but felt that |ibrary books should
be increased for hone lending facility as the number of Library books are not

sufficient, particularly during exans. Regarding this, |ibrary has purchased
nmore copi es of reference books and al so new editions rel eased are added for
increasing variety on each single subject. The digital library resources such

as e-journal s nmagazi nes can be accessed in and outside the canpus. 6. Val ue-
added courses: Faculty suggested introduction of additional certification
courses for enrichnent of syllabus and giving an extra edge to students.
Regarding this, introduction of special add on certification courses like
NCCMP, Advanced Excel, Professional devel opnent, Foreign Language |ike Gernman
and Japanese has been done and students were notivated to join these courses.

7. Motivation for research: Faculty nenbers al so suggested that students shoul d
be notivated for research and presenting their projects and business ideas at
various national and international forunms. Regarding this faculty started




of

guiding interested students to present and publish their
research papers at various conferences and journals.

project work in form

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
MVS Managenent 120 131 120
PGDM Managenent 60 111 60
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 0 346 0 21 21

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms technigues used
ICT (LMS, e- available Classrooms
Resources)
21 21 22 9 3 12

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

DR VN BRIMS truly believes in mentoring students that will improve their academic performance along with
overall personality development. Mentoring also helps to provide the necessary insights and perspectives on a
person’s future plans and eventually helps to achieve goals. The mentoring program involves every faculty
member, who is assigned a group of mentees. For continuous guidance of project, mentors are being allocated
to students. Through this process there is ¢ A connect with the students and the faculty which helps to identify
the problem faced by the students. ¢ Providing guidance to students in selecting their specialization in 2nd year
of MMS (Twenty-five (25) students applied for change in specialization.) « Also, guidance regarding additional
skills knowledge required by the students by informing them of various certification courses which help develop
specific skills and knowledge Details of Courses: 28 Students (NCCMP, Six-sigma, Google) 60 Students
(Japanese language) 10 Students (yoga course) 98 Students Alumni are voluntarily invited for speaking to
students and sharing their experience which gives a lot of confidence to students in this special way of
mentoring. This is a unique initiative of the institute where the students can continue interactions with alumni and
is updated on the recent happenings in the industry. We also conduct PRISM brain map, a neuroscience-based
tool and conduct the counselling session to guide the students further on career choice based on their
personality profiling. Similarly, Wheebox Employability Skill Test, endorsed by Confederation of Indian Industry
(Cl), Association of Indian University (AlU), Confederation of Indian Universities (CIU) is also conducted for the
students. Student counselling is a well-established process at DR VN BRIMS. Counselling session is be helpful
during tough personal problems and can guide effectively to handle social / personal stress. DR VN BRIMS has
open and transparent policy, wherein students can meet the senior faculty who looks after student counselling,



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/5409_Demand_ratio_1603443994.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/5409_ict_tools_1602840342.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/5409_e_resource_1601959316.xlsx

anytime and can seek advice and guidance on various academic related matters as well as on personal / career
related concerns. Plan of Action 2019-20 A team of senior faculty with IQAC team was formulated to design a
structured mentorship programme for the year 2019-20. This mentoring programme will be a structured process
by which every faculty will be responsible for mentoring a set of students on a regular periodic basis. BRIMS
have a plan of creating a mentorship manual with an objective of facilitating and providing support to Students for
their personal and professional development.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
346 21 1:17

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D

18 21 0 4 7

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 Prof. Vibhuti Save |Assistant Professor Al M5- WeSchool

I nnovation Award —
Faculty Level 30TH
Al M5 ANNUAL
MANAGEMENT
EDUCATI ON
CONVENTI ON ON
“Managenent
Educat i on:
Connecting the
Dot s” (30th, 3ilst
August and Ol1st
Sept enber 2018) at
I nf osys Conventi on
Center, Electronic
Cty Phase I,
Bangal or

2019 Dr. Snmita Jape Associ ate Professor | Best Professor in
Fi nance Studi es at
27t h Busi ness
School Affaire
Dewang Meht a
Nat i onal Educati on
Awar ds, 22nd
Novenber, 2019

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Date of declaration of
results of semester-

Last date of the last
semester-end/ year-

Programme Name Programme Code Semester/ year




end/ year- end
examination

14/ 05/ 2019

end examination

12/ 04/ 2019

TRI MESTER VI /
SECOND YEAR

SEMESTER |V /
SECOND YEAR

View File

PGDM PGDMVR010

07/ 05/ 2019 09/ 07/ 2019

MVIS MV52005

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Ref orms introduced by the Institute « For MVS [2017-19] Senester II1l 1V all the
course Question Papers were set by respective teaching faculty as per the
gui del i nes and the same questions papers were revi ewed by senior course expert

I Il all the course

on defined paraneters. « For MVS [ 2018-20] senester
faculty as per the guidelines shared by

Question Papers were set by External
The institute inplenented reforns made by University of Minbai

end Exam nation -

the Institute.
Scheme of Assessnents for Subjects of 100 Marks The Senester
I nternal Assessnents - 40 Marks. The allocation of I|nternal
- 1. Periodical class tests held

60 Marks.
Assessnment 40 marks is on the follow ng basis:
Present ati ons throughout the senester

in the given semester (20 Marks) 2.
Marks) 3. Attendance and Active participation in routine class instructional
manneri sm and

deliveries (05Marks) 4. Overall Conduct as a responsible student,
articulation and exhibition of |eadership qualities in organizing rel ated

academ c activities. (05 Marks) Note: A Student has to separately secure
in the internal assessments and secure

m ni num 50 nmarks (i.e 20 out of 40)
m ni mum 50 marks (i.e 30 out of 60) in the Senester End Examination in every
subj ect to be declared as Pass. The eval uation system adopted by the DR VN
BRI M5 has two conponents continuous internal eval uation and end
senester/ Tri nmester examni nation. Evaluation of MVS senester |1l |V exam nation
for university Subjects are done by University of Minbai .
2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250

(10

words)
for the conduct of all

The institute adheres to the academ ¢ cal endar
On the commencenent of the Acadenmic term students are notified

exam nations. e
likely dates of the Concurrent evaluation along with the node of

about the nost
eval uation. ¢ The Academ c Cal endar is prepared on the basis of Term
e Institute

Commrencenent and term end dates as communi cated by the university.
prepares an overall calendar for all the events, the dates for exam nations are
decided on priority and then other events are planned accordingly. ¢ The
subm ssion dates for the assignnments are notified at the time of giving the
assi gnnents by respective faculty nenbers Link of Acadenic Cal endar:
https://vnbrinms. org/ Post - G aduat i on/ pdf / PGCDM Academi c- Cal endar - 2018-19- 1. pdf

htt ps://vnbrins. org/ Post - Graduat i on/ pdf / MVB- Academi c- Cal endar - 2018- 19- 1. pdf
Dat e

Date in Academi c Cal endar Activity Actual
2018 Convocati on

Exam nati on dates from cal endar
1st Sept 2018 Summer Project Viva 1st Sept 2018 5th Septenber,
cerenony- PGDM 5th Septenber, 2018 24th to 29th Septenber, 2018 PGDM Term |V
Exam nation 24th Sep- 3rd Cct, 2018 24th to 29th Septenber, 2018 PGDM Term |
Exam nation 24th -29th Sep, 2018 27th Cct — 3rd Nov, 2018 MVS Sem |||
Exam nation 27th Oct — 3rd Nov, 2018 11th — 19th Decenber, 2018 MVS Sem |
Exam nation 11th — 19th Decenber, 2018 21st - 29th Dec, 2018 PGDM Term V 20t h
-28th Dec, 2018 21st — 29th Decenber, 2018 PGDM Term || Exami nation 20th -27th
exam nation 25th March -

Dec, 2018 25th March - 30th March, 2019PGDM Term 11
2019 PGDM Term VI exam nation 10th

30th March, 2019 9th April — 12th April,
April — 12th April, 2019 22nd April, 2019 MVS Sem |V Exam nation 22nd April,
Exam nation 19th April — 27th

2019 17th April — 27th April, 2019 MV Sem I |
April, 2019 « The Continuous Internal Evaluation (CIE) pattern is infornmed to



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/5409_Evaluation_1602744487.xlsx

newly adnmitted students in their Induction program This pattern is also
di scussed with the students in the class by respective course faculty menbers.
e« Continuous Internal Evaluation (CIE) pattern at DR VN BRI M5 incl udes vari ous
i nternal exam nation, project viva and presentations. This is incorporated in
t he acadeni c cal endar including their schedul es.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://vnbrins. org/ Post -G aduation/brins-program ms. ht ni

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
PGDVR2010 PGDM MANAGENMENT 52 52 100
MV52005 MVES MANAGEMENT 113 104 92. 04

No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

NAAC Student satisfaction survey 2018-19 (Password vnbri ns@005)
https://vnbrins. org/ Post-G aduati on/ St udent - Sati sfacti on-Survey. ht nl

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Any O her 01 SBI LI FE 0.1 0.1
( Speci fy)
Any O her 01 Ashi da 0. 25 0. 25
(Specify) El ectronics
bank
Any O her 01 S| DBI 0.6 0.6
(Specify)
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

Tal k Show Wth M. Managenent 09/ 02/ 2019
Krishnan S. - Head,
Digital And IT - Raynond
Appar el

BRI M5 | nternati onal Managenent 01/ 02/ 2019
conference 2019



https://vnbrims.org/Post-Graduation/brims-program-mms.html
NAAC Student satisfaction survey 2018-19 (Password vnbrims@2005) https://vnbrims.org/Post-Graduation/Student-Satisfaction-Survey.html
NAAC Student satisfaction survey 2018-19 (Password vnbrims@2005) https://vnbrims.org/Post-Graduation/Student-Satisfaction-Survey.html
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/5409_Research_Fund_1602002015.xlsx

BRI M5 | nt ernati onal Managenent 02/ 02/ 2019
conference 2019
Tal k Show on E cell 09/ 01/ 2019
Ent r epreneur ship
Devel opnent 2019
Wor kshop on E cell 08/ 10/ 2019
entrepreneurship by I'I'T
Bonbay Ecell and
conducted by Dr. Sunil
Pevekar 8ocy
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Managenent VI bhuti Save Al M5 01/ 09/ 2018 Al M5 B school
Educati on i nnovati on
connecting the award faculty
dots
I nnovati ve Facul ty Mentor Bonbay 23/ 11/ 2019 BMA | NNOTHON
Solution for Nane: Prof. Managenent 2.0 ACC
I nfrastructural Krunal K Associ ation Dandekar
chal | enges at Punj ani Menorial Trophy
Rel i ance St udent s Nane:
Retails Saur abh Chavan
Sahakar i M udul a
Bhandar Store Mal ankar
Srushti Kamat
Sudar shan Joshi
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
lstart up Anrita Kaur | owned funds Bel gi an Franchi se 30/ 12/ 2019
01 Waffel s
2 start up |Sujit Pawar | Owned funds Wl mar k Omn set up 01/ 01/ 2018
Pai nt s
View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

1000

00

00

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Management

1

Managenent ( PhD in process )

10

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type

Department

Number of Publication

Average Impact Factor (if

any)



https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/5409_Incubation_centres_1602755421.xlsx

Nat i onal

Managenent
listed

UGC

3.2

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Managenent (1 SSN Journal s )

4

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
00 00 00 2018 0 00 0
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
00 00 00 2018 0 00

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
Present ed 3 1 4 4
papers
Resour ce 0 0 3 19
persons
At t ended/ Sem na 0 0 1 30
rs/ Wor kshops
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

Mahar ashtr a”
Donation drive in
association with

activities activities
Yout h Excel | ence DR VN BRI M5 2 60
summi t
Bottl e for change Bi sl eri 2 50
“Relief for Muse Foundati on 2 25



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/5409_journals_notified_on_UGC_1602227635.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/5409_Books_and_Chapters_1602227657.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/5409_Faculty_participation_1603365300.xlsx

Muse Foundati on

Bl ood Donati on
Drive at

BRIMS in
association with
Deepak Foundation’s
Anvi ksha Bl ood Bank

47

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited
Managenent Col | ege Managenent H gher Education 346
Sur vey Institute of the Revi ew
Year 2018
View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

agency activites activites
Yout h Vi dya Prasar ak different 51 279
Excel | ence Mandal and conpetitions
Sunmmi t out si de and activities
agenci es gi ven in excel
sheet
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

Resear ch Conference 200 Banks and conpany 01

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Trai ni ng Proj ect NMDP Ashi da 01/07/ 2018 30/ 11/ 2019 21
pr ogr amre Managenent El ectronics
Managenent Devel opnent Pvt Ltd
devel opnent Progr anme
pr ogr anme
No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year



https://assessmentonline.naac.gov.in/public/Postacc/Extension/5409_Extension_1601896272.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/5409_Awards_for_extension_1601978328.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/5409_Students_in_extension_1601893382.xlsx

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
I'1'T MUVBAI Ecell 10/ 07/ 2018 Joint conduct of E 65
cell activities
NSE 01/ 07/ 2018 NCCMP (two bat ches) 50

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

10

8. 96

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Nunber of inmportant equi pnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
Laboratori es Exi sting
Cl ass roons Exi sting
Canpus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
KCHA Ful |y 19 2014
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Books 204 103893 298 152971 502 256864
e- Books 0 0 9000 77910 9000 77910
Journal s 16 51227 24 70773 40 122000
Di gital 2 365894 4 870568 6 1236462
Dat abase
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

0

01/12/ 2019

No file

upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/MoU/5409_MoU_1602668031.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/5409_augmentation_details_1602058220.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Library/5409_Library_1601882054.xlsx

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 159 118 0 0 10 12 0 50 0
g
Added 15 0 0 0 0 0 0 0 0
Tot al 174 118 0 0 10 12 0 50 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
50 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
Recordi ng roomon fourth floor http://dspace. vnbrinms. org: 13000/ spui/h
andl e/ 123456789/ 2911

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
10 7.46 10 8.54

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

For regul ar upkeep of the infrastructure institute has sufficient resources
all ocated for the infrastructure and there are effective nmechani sns for upkeep
of facilities. Additionally, VPM (Thane) as parent body al so i ncurs expenses on

mai nt enance of building as well as shared facilities in canpus. Funds are
all ocated to the maintenance of infrastructure requirenment under different
heads based on previous years expenditure, requirements of students and ensuing
years projections. Allocation is reviewed and approved by the Local Mnagi ng
Committee (LMC) now known as Col | ege Devel opnent Conmittee (CDC) as per
Uni versity of Munbai in 2018 headed by Chairnman VPM (Thane). C eanliness of the
entire canpus including the institutes and cl assroons, faculty cabins, areas
i ncl udi ng opens space, parking lots, playground, gymnasium sem nar conference
halls and other facilities in the canpus are outsourced by VPM (Thane) to a
third party vendor. Maintenance contracts are given for building, canpus
cl eani ng, garden mai ntenance, pathway cleaning, electrical work and carpentry.
W have mai ntenance team for nmanaging the IT infrastructure which includes IT
hardware, software, printers, servers, UPS. This team al so nmi ntai ns necessary
licenses required for using software. The team ensures that all the supporting
equi prments in the classroons are in the running conduction to facilitate snooth
functioning of teaching | earning process and other academ c activities at the
institute. IT Lab: For nmaintenance of |IT infrastructure Vidya Prasarak Mandal
t he parent body of DR VN BRI M5, has created an adequate support systemin the
formof central server room It enploys six services engineers to ensure 24X7



http://dspace.vnbrims.org:13000/jspui/handle/123456789/2911
http://dspace.vnbrims.org:13000/jspui/handle/123456789/2911

access to internet and maintain the conputers and servers of the canpus. The
regul ar preventive maintenance work is carried out by IT personnel of the IT
departnent. The main responsibility of the System Admi nistrator is to ensure
that all computer installations including hardware, software, servers, W-Fi
system are in perfect working condition. System Admi nistrator ensures that
only licensed versions are kept and installed. Piracy is strictly prohibited.
ID card is used for the entry and exit which nonitors the visits of students in
the IT lab. The System Adm ni strator ensures that conputers and all other
har dware are phased out based on the requirenent and replaced with new upgraded
versions. Recently all old desktops machines in faculty cabins have been
repl aced. Bl ocking of the undesirable sites is done through firewall . Monthly
system back up of all nachines are taken by |IT personnel. UPS which has battery
as a conponent al so needs attention and outsourced agency ensures that the
inverters and batteries are cleaned and mai ntai ned There is battery health
check up for proper plan and managenent of Uptine of UPS . CCTV : Institute has
installed 56 CCTV caneras all over the prenises to ensure safety and security.
These caneras are maintained by third party to ensure all cameras are working
all the time. Library: Record managenent is extrenely inportant and |ibrary
ensures that old records are properly presented .In order to nmaintain the books
and ot her resources in the right condition, every quarter pesticide control
treatnment is done by external agencies

https://vnbrims.org/Post-Graduation/pdf/Procedure-of-maintenance-of-premises-and-facilitites.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support NA 0 0
frominstitution

Fi nanci al Support
from O her Sources

a) Nati onal Fr eeshi p- Schol ar shi 108 10853766
p-Mnority and EBC

b) I nt ernati onal None 0 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Mock I nterviews 24/ 09/ 2018 152 Prof Pravin Narang-
Career Councel ling 9322876183, Prof
Mahesh Bhanushali -8
237102541,
Dr. Meenakshi
Mal hot r a- 8054498839
Sessi ons on Yoga 21/ 06/ 2019 50 Shri  Anmbi ka Yog
Kutir, LBS Marg,
Thane West.
Regi stration
nunber- F-892-T
Chai Wth Al umi 11/ 08/ 2018 50 Nane of Al um ni:
(Career Councelling M . Sachi n Washi val e



https://vnbrims.org/Post-Graduation/pdf/Procedure-of-maintenance-of-premises-and-facilitites.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/5409_Scholarships_1602590582.xlsx

Session by A umi)

Shetty,
P012-14,

Bat ch 2007-09, Sr
Manager
Pari bhas,

BNP

Ms. Asmit a
Al | ana Sons
Facul ty Co-

Or di nat or
Dr . Sukhada Tanbe-
9819858825

Bri dge Course on
Advanced Excel

30/ 08/ 2018

120

Prof Sandeep
Moghe-

9930516077

View File

institution during the year

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 Mock 156 156 0 122
I ntervi ews
and Car eer
Counsel I'i ng
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
5 1
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
120 150 120 - 10 2
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2018 1 MV HR Dr . Babasaheb LLB
Anbedekar
Col | ege of
Law,
Rat nagi ri
2018 1 PGDM Fi nance Muni ch M5
Busi ness Sch



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/5409_Development_Schemes_1601897568.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/5409_Guidance_1601978594.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/5409_Placement_1601980524.xlsx

ool - Ger many |

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 1
TOFEL 1

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Learnbi z Sinul ati on I nstitution 100
Gam ng Conpetition
Diwali Cel ebration- I nstitution 100
Cultural Event activity
Best Sunmer Internship Institution 150
Pr oj ect
I nt ernati onal Conference- I nt er nati onal 30
Busi ness Pl an
Presentati on
Essay conpetition and I nstitution 20
Poster conpetition
Mar at hi Bhasha Di vas- I nstitution 80
Cul tur al
Japanese Students I nt ernati onal 30
Cul tural Exchange Event
El ocution Conpetition on I nstitution 25
Gandhijis Life and Hi s
Wor k
Foot bal | Tour nanent I nstitution 30

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 W nner - Cl | Nat i onal 1 0 2018020154 | M. Sahi |
Debat e Com and Kat kar and
petition 2018020154 | M. Subodh
2019, held Dongr e
at Hyatt
Regency
Hot el ,
Sahar ,
Mumbai .
2018 W nner-the | National 1 0 2017020092 Pi yush
St ock and Chaudhar i



https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/5409_Qualifying_1601981466.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/5409_Activities_Organised_1601982547.xlsx

Torero 2017020176 and
2018 conpe Leeni sh
tition Makaj i
conduct ed
by Bonbay
St ock
Exchange

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

At DR VN BRI M5, various academ c and adm ni strative bodi es/conm ttees have been
fornmed. As per the Maharashtra Public Universities Act (S-97, 2017), the
Institute has formed Col | ege Devel opment Committee (CDC) to review the overal
devel opnent activities and perfornmance of the Institute. The CDC gi ves
suggestions and feedback to the system Institute has taken two student
representatives in the CDC. M.Pranit Kadam and Ms. Priyanka Poojari from MVB
are the active nenbers of the CDC. Student representatives from CDC represent
the views and feedback of the students. Their suggestions are recorded and
necessary actions are taken. Students representation is there in follow ng
comrttees: 1.Sports Committee 2. Placenent Committee 3.CDC 4. Cultural Conmittee
5.Alumi Conmittee 6. Wnen Devel opnent commttee Anti- sexual Harassnent
commttee 7.CSR Conmmittee The sports committee plans and organi zes vari ous
sports events such as cricket match, football match, cricket with HR of various
conpani es, Cricket with Alumi, annual sports day. The placenent conmittee
contributes towards planning, coordination and support required to facilitate
summer internships and final placenments. The conmittee al so co-ordinates with
faculty, students and enployer to mininze the gaps in conmunication. The
comm ttee coordinates for, circulating the JDs (Job Descriptions), resune
bui | di ng sessions, escorting the guests, facilitation of the aptitude test and
inviting the guests. Regular comm ttee neetings are organi zed for snooth co-
ordination. Placenment committee is one of the npbst active committee of DR VN
BRI M5 which directly works with the placenent department, it also helps in
under standi ng the needs of the students and reasons for students getting
rejected in internships and placenents. This conmmittee al so ensures that the
nanes, along with the photograph, of students who got placed, are displayed on
the screen on the ground floor. Cultural conmttee is forned keeping in mnd
the holistic devel opnent of the students so that the students get enough
opportunities to showase their talent in front of their colleagues and faculty
menbers. It contributes towards planning, organizing the cultural events like
Mat rubhasha Din, Digvalaya, Ganpati Festival, Navratra, Diwali, Farewell,
fresher party. Institute organizes alumi neet every year with the objective of
creating a networking platformso that the alumi bring their rich and varied
experience of industry and share there invaluable |lessons with the freshers.
This hel ps students to connect with industry and establish a link which is the
nost dependable [ink due to roots in conmon. This brings entire BRIMS fam |y
together once in a year. Alumi conmittee of the institute organi zes and co-
ordinates for this event. The activities includes inviting the alumi, planning
for the various events, booking of the venue, prize distribution. Institute
recogni zes the efforts of alumi who have been contributing for the devel opnment
of the institute. Institute shares the continuous devel opnents and
achi evenments. Some of the alummi nenbers actively participate in the annual
research conference of the institute either as speaker, panel nenbers or paper
presenters. Institute has separate Wnen Devel opnent Anti- sexual Harassnent
committee which deals with the cases or conplaints of sexual and any other type
of harassment of the femal e students, teaching and nonteachi ng wonmen staff.

5.4 — Alumni Engagement



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/5409_awards_in_activities_1601983206.xlsx

5.4.1 — Whether the institution has registered Alumni Association?

Yes

DR V N BRI M5, has a continuous connect with the Alumi. ‘' Marnmbandh’ neaning
string that connects the heart, is the registered association of Alumi. The
Institute has an interactive Facebook page where the recent happeni ngs, events,
achi evenents of the institute and its students are updated regularly. Institute
organi zes the alumi neet once in a year where students fromall batches are
invited. Alumi Meet is a time to cherish the good old nenories of the past. DR
VN BRIMS is always | ooking forward with a sense of |arger purpose fromthese
nmeets. The testinonials of the alumi, the photos of the event and achi evenents
of the alumi are accessible on the Institute’' s Website (http:/vnbrins. org/ Post -
Graduati on/ brinms-al umi - speaks. html) The Alummi contributes significantly to
the devel opment of Institution in the follow ng ways: Chai with Alumi: The
institute regularly organizes the event “Chai with Alumi” for 1st and 2nd Year
students fromcurrent acadenmic year. W invite the alumi for interaction wth
students about the recent happenings in the industry, skill sets required and

i ndustry expectations fromthe freshers. They do share their
successes/failures/, mistakes with the students. This is the great platform of

| earnings for current students. Placenent opportunities: Every year m ni num
10-12 students gets final placenents due to the opportunities from Al umi.

M. Suraj Chavan (Batch 2014-16, Mbbil e-8655841583) working with VIP Industries
provi des opportunity to 1-2 students every year in VIP. M. Pratish Bal (Batch
2014-16, Mobil e-9920951651) wor ki ng with Capgemi ni provides placenent to at

| east one student every year. Training opportunities in the Industry: Al umi

al so helps the institute for training opportunities in Industry. M. Rohan
Prabhudesai (Batch 2010-12) assisted institute to get the training programin
M s Pitanbari Products Pvt Ltd. Book Donations for the Library: Alumi helps in
bui | di ng the know edge assets by donating books to the library. Summer
Internship Opportunities and Project Viva: Every year at |east 15 students gets
sumer internships because of the efforts of alummi interactions. Alumi al so
are invited to conduct the project viva in the Institute. Training prograns and
guest sessions: Qur Alumi al so helps us in delivering the training prograns
for our students. Qur Alumi M. Prashant Nandi (Batch 2014-16) who is the
national kick boxing wi nner conducts the session on “Self Defense Techni ques”
for our students and faculties. Alumi Mentoring: Alumi are voluntarily
invited as a nentor for the students. This is an unique initiative of the
institute where the students can continue interactions with alumi and is
updated on the recent happenings. The Institute takes the efforts to connect
with our alummi who are becone the anbassadors of the institute in future. The
alumi thus helps to contribute in brand building of the institute at industry
and society |evel.

5.4.2 — No. of enrolled Alumni:

641

5.4.3 — Alumni contribution during the year (in Rupees) :

1000

5.4.4 — Meetings/activities organized by Alumni Association :

1. Dr. V.N Bedekar Institute of Management Studies organized the 8 th Al umi
Meet on Saturday, 8 th Decenber 2018. Mdre than 80 alumi attended the neet.
Alumi across all batches cane for the neet. There was a significant attendance
fromthe alumi of the initial batches 2005-07, 2006-08, 2007-09. It is a proud
nmonent for BRIMS that our alummi are doing extrenely well in the industry. 2.
Academ ¢ Advi sory Board Meeting on 29th June 2019- M. Kaustubh Pal our Al ummi
is a part of the Academ c Advisory Board. 3. 30th June 2018: Dr. V. N Bedekar




Institute of Managenent organi zed a syllabus revision neeting for revising the
syl | abus of PGDM where alumi and people fromthe industry were invited.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Response: Leadership teamat DR VN BRI M5 strongly believes in nurturing | eaders
for the future with the purpose of enpowering them and creating decentralized
structure to fully explore their resources, initiatives and capabilities.
Decentralization at DR VN BRI M5 notivates people to enact speedy deci sion
maki ng and accountability which is the need of the day. Example 1-1T Depart nent
In accordance with the first managenent review neeting held on 3rd August 2018,
Managenent decided to upgrade I T infrastructure of the institute with objective
to inprove efficiency and effectiveness of teaching faculties and teaching-
| earni ng process. I T departnment is decentralized process at DR V.N BRIMS and is
one of the listed process as per Institute’s SOP of |SO 9001-2015. IT
departnent is enpowered to identify the areas where IT infrastructure has to be
i nproved, selection of vendors, procurenent of technol ogy equi penents. IT
departnent identified that all teaching faculties are using old desktops and
havi ng ol d version of softwares, therefore |IT department decide to buy | aptops
with [atest and licensed version of Mcrosoft office. Along with this area IT
departnent also identified need of snart boards in the classroons, need of
addi tional CCTV caneras, LED display, additional cable for CCTV, additiona
printer and ticker plant terminals. Entire process fromidentification of right
vendor, assessing the quotations, conducting negotiations, finalizing the
quot ations, procuring the equipnent, Successful inplementation and run was
i ndependently handl ed by I T departnment with proper decentralization. Follow ng
i mprovenents are successfully done - ? Procurenent and installation of 15 HP
Laptops with latest and |icensed version of softwares for faculties. ?
Procurenent of Additional printer ? Procurenment of LED 6 X 4 feet display ?
Procurenment and installation of Two additional Smart boards ? Additional cable
laid for CCTV ? Procurenent and installation of 21 additional cameras ? Ticker
plant terminals in IT lab and Cl assroons Exanple 2- Pl acenent Departnent The
pl acenent departnent of DR VN BRI MS conprises of highly qualified and
experienced faculty nenbers who strongly believes in doing justice to the
future of the students. It creates a very structured plan and sets a targeted
goal in building the career path of students. There are nany activities of the
pl acenent departnent, sone of which are decentralized as shown bel ow
1. Targeting prospective corporates for higher salaries 2.Planning and
conducting training and devel opment activities such as nock interview, resune
bui l di ng and group discussion. 3.Visit to corporates for placenents 4.Canpus
recrui tnment drives 5.Segmentation of students from pl acenent perspective
M . Pi yush Chaudhary (Batch 2018-19, Mobile 91-7276760520 ) a MVS Fi nance
student was offered final placenent opportunity in Mirning Star with a package
of Rs 3.5 Lakhs per annum He was one of the sincere students with respect to
attendance, assignnments, extra-curricular activities as well as acadenics. He
was deserving an opportunity with higher package. A student once placed is not
all oned to appear for subsequent opportunities as per the placenent policy.
However Pl acenent departnment was authorized to take the decision of considering
the profile of M.Piyush for the Research profile in Ms Intellegrow wth the
package of 6

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment




6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

I ndustry Inte

raction / Coll aboration

Go to Market Strategy- Industry
interaction and col | aboration is key
process for business education.
Institute has dedicated placenent
departnent with experienced faculties.
The detail ed nonth-wi se plan of visits
and activities is prepared and shared
during our CDC neetings. Detailed |ist
of targeted conpanies, their Job
descriptions and salary potential is
identified well in advance.
Identification of right set of students
by the process of segnentation is done
with the objective of neeting industry
expectation of right skill sets.

St udent devel opnent is ensured during
the well designed process of Mck
Interviews. It is decided to invite
I ndustry experts - cross section of
I ndustry representatives across
i ndustry segnments, functions and
specializations to help us with their
f eedback around the industry rel evance
of the curriculum Institute decided to
t ake menbership of professional bodies
such as Cll, BVMA in order to establish
continuous I ndustry connect.

Human Resour ce Managenent

Ri ght Person at Right Place- Institute
deci ded to encourage, sponsor faculties
to attend FDPs in Il Ms. Two of our
faculties Dr.Pallavi Chandwaskar and
Dr. Meenakshi Mal hotra attended FDP in
IIMs. It is decided to organize the
staff devel opment program by external
agency. Institute organi zed Staff
devel oprment program on 25th January
2019 - External resource -G eat
Training and Service. Institute al so
deci ded to sponsor insurance for al
teachi ng and non-teaching staff.

Li brary,
I nfrastruct

| CT and Physica
ure / Instrunentation

State of art technol ogy- Managenent
decided to upgrade |IT infrastructure of
the institute with objective to inprove

efficiency and effectiveness of
teaching faculties and teaching-
| earni ng process. Fol |l owi ng i nprovenents
are successfully done - ? Procurenent
and installation of 15 HP Laptops with
| atest and |icensed version of
softwares for faculties. ? Procurenent
of Additional printer ? Procurenent of

LED 6 X 4 feet display ? Procurenent

and installation of Two additiona

Smart boards ? Additional cable laid




for CCTV ? Procurenent and installation
of 21 additional caneras ? Ticker plant
terminals in IT lab and C assroons
Li brary staff is encouraged to attend
t he devel opnent prograns through out
the year. Librarian Shri Sanjay Sapka
was al so invited as resource person by
various libraries for guidance on
i mpl ement ati on of KOHA Sof t ware.

Teachi ng and Learni ng

Qutconme Oriented Learning- Institute
decided to invest on Learnbiz
simulation with the objective of
facilitating practical |earning and
expl oring students with real business
probl ems and approach to solve them
wi t h decision naking ability. Learnbiz
simulation is inplenented for all the
speci al i zati ons. Tournanent of students
are al so conducted on these
si nmul ati ons.

Curricul um Devel opnent

PGDM Syl | abus Redesi gn by I ndustry
Experts on Saturday, June 30, 2018 W
invited 16 Industry experts - cross
section of Industry representatives
across industry segnents, functions and
specializations to help us with their
f eedback around the industry rel evance
of the different PGDM subjects. These
i ndustry experts were given a PGCDM
syl | abus feedback tenplate which they
had filled and sent back . W discussed
the findings around the nost and the
| east rel evant subjects for each
speci alization (Finance / Marketing /
HR ). Entire syllabus of PGDM was
redesi gned and verified fromthe
| ndustry Experts.

Exam nati on and Eval uati on

Benchnmar ki ng for assessnent- External
Paper Setting Activity To initiate
quality assessment of the students,

fromthe Bloonis Taxonomy perspective,

Institute has taken strategic
initiative for quality inprovenent in
senest er exam nations conducted by the

Institute. In First Managenent Revi ew

Meeting dated 3rd August 2018, Director
and Director General of our institute
initiated the discussions about
desi gning the questions as per Bloons
taxononmy and accordingly setting the
question papers. The minutes of the
neeting are well docunented and
avai | abl e wi th Managenent

Representative of |SO 9001:2015 . As a

Post graduate Programe, we focused on

upper levels (which are

Appl y, Eval uat e, Anal yze and Create) as




per Bl oomi s Taxonony and Question paper

gui del i nes were designed on the basis

of these levels which were shared with
external Question Paper setter.

Research and Devel opnent

Formati on of Research Focus G oups in
April 2019 Wth the objective of
under st andi ng and enhancing the quality
of research, Managenent decided to form
research focus groups of the faculties.
Each focus group consists of 2-3
faculties with respective
speci al i zati on such as Marketing,

Fi nance, HR, Operations. Al focus
groups had first nmeeting on 27th April
2019. The session was facilitated by
Dr. Smta Jape, Dr. Pallavi Chandwaskar
and Dr. Meenakshi Mal hotra.
Opportunities for quality publications
and framework of research in scopus
i ndexed journals are discussed. It is
deci ded that each focus group wll
start witing quality research papers.
It is decided that these focus groups
will be nmeeting once in the nonth and
progress on each quality paper and
focus group will be nonitored
regul arly.

Adm ssion of Students

Soci al Media Marketing- Institute have
two courses MVB and PGDM Adni ssions of
MVE are conpletely controlled by DTE
and Munbai University. Institute has
wel | established process for PGM and
MMS admi ssions. These process are al so
audited and verified during each
external audit of |1SO 9001-2015 by
External agency LRQA. Institute
believes in innovative marketing tools
and deci ded to narket on social nedia
for exanpl e Facebook. Institute decided
to take assistance of external agency
Di gi kraf for the sane. Institute is
al so awarded as Best nmanagenent
institute with innovative marketing to
the target segnent because of the
efforts taken in this direction.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Fi nance and Accounts

I nhouse Accounting Package FA used for
accounts, payroll since 2006 which
i ncl udes MVBFA and MVBPAY

Exam nati on

Institute uses Custom zed Software
-Khushi Software for Exam Depart nment
for Result Conpilation work since 2014
ERP | npl ementati on for MCQs Exam This
was initiated in 2019 for conducting




tests. However, from June 2020, we have
started using this ERP for upl oadi ng
Cl ass Notes, TLPs, taking students

attendance si nce 2019

Pl anni ng and Devel opnent

Si gnal

Si nmul ati on,
Anal yti cs,

Si nul ation -
Mar ket i ng,

Del hi -

LBS Marg,

Bhosari ,

W have i npl enented e-governance as per
foll owi ng- Entry Door Access Device in
Library I T Lab - Vendor
India Pvt Ltd,
Smart Card Attendance -
Digital Edu I T Sol utions Pvt Ltd,
Chi chwad, Pune Feedback Devices in
Admin O fice Area Library - Vendor is
Crcuits,
Dat abses |ike CRISIL, J-CGate,
EBSCO Ti cker Pl ant Software for
Software for
Forex FIMM Turnitin software
for checking PlagairismLearnbiz
2 Finance, 2
1 Operations Exami nation
Software is newy procured and
i npl ementation is alnbst conplete

is Ms Gunnebo
Khopat ,

Thane
Vendor is

Pune Online
ProQuest,

Dat a

Adm ni stration

SR software is successfully inplenmented
and in use since the year

2005

St udent Admi ssi on and Support

SR software is successfully inplenmented
and in use since the year 2005

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2018 Dr.Smita Jape |Partcipation in - 19175
Har war d
Uni versity for
Resear ch Paper
Present ati on
2018 Pr of . Krunal Pr of . Krunal - 2400
Punj ani and Punj ani and
Prof. Sandeep Prof. Sandeep
Moghe Mbghe
2018 Dr. Meenakshi Participation - 2000
Mal hot ra in 16th
I nt er nati onal
sem nar on
d obal
Econom cs,
| nsol vency and
Bank Corrupt
2018 Dr. Pal | avi Two days - 3500
Chandwaskar wor kshop on NBA
at Swam
Vi vekananda




Institute of
Managenent .
“Qut cone- based
Lear ni ng and
Accreditation
process” Two
day FDP

2019

Dr. Pall av
Chandwaskar

Att ended 3 day
wor kshop at |1 M
Ahnmedabad on
“Managenent

Research in
I ndi an Cont ext:
Qpportunities
and chal | enges”
and “ Paper
devel opment
wor kshop”

11150

2019

Dr . Meenakshi
Mal hotra

Attended 3 day
wor kshop at |1 M
Ahmedabad on
“Managenent

Research in

I ndi an Cont ext:
OQpportunities
and chal | enges”
and “ Paper
devel opnent
wor kshop”.

16322

2019

Pr of . Sandeep
Moghe

At t ended

I nt ernati onal

Conf erence on
Digita

Pedagogi es -
Changi ng

M ndsets for

Sust ai nabl e
Lear ni ng”

at Al CTE, New

Del hi

13000

2019

Pr of . Sandeep
Moghe

Al CTE
Conf erence on
I T, New Del hi

14729

2019

Dr. Pall avi
Chandwaskar

Attended 2 day

wor kshop by |1 M

A at Somai ya

col |l ege on “Psy

chonetrics and

scal e

devel opment in
Soci al -

sci ences”.

5000

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/5409_Faculty_Emp_1602590695.xlsx

Year

Title of the
professional
development
programme
organised for
teaching staff

Title of the
administrative
training
programme
organised for
non-teaching
staff

From date

To Date

Number of
participants
(Teaching
staff)

Number of
participants
(non-teaching

staff)

2019

Pr of essi on
al devel op
ment
program on
‘ Servi ce
Quality
for
Educat ors
— an |1 SO
9001: 2015
amp | SO
9004: 2018
Appr oach

07/ 03/ 2019

07/ 03/ 2019

13

2019

Staff deve
| oprrent
program

organi zed
by Great
Trai ni ng

and
Servi ce

25/ 01/ 2019

25/ 01/ 2019

17

2018

Dr Mark
NowacKki ,
faculty of
LogicMIls
Lear ni ng
Center,
Si ngapor e,
del i vered
a session
on 21st
Century
Skills for
t he
students
and
faculties
of BRI M5

27/ 08/ 2018

27/ 08/ 2018

2018

BRI M5 and
TMF
jointly
arranged a
sessi on on
“Sci ence
of
Psychol ogy
“ by Dr
Dar sh.

21/ 07/ 2018

21/ 07/ 2018

10

2018

BRI M5

04/ 08/ 2018

04/ 08/ 2018

20




arranged
FDP on

| earning s

i mul ations
catering

to various
subj ect
domai ns.

2018

Present ati
on on Stru
ctural
Equati on
Model i ng

19/ 09/ 2018

19/ 09/ 2018

15

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

24th Dr Gadgi l
Meror i al
Lecture of both
t he em nent
speakers, Dr
Aj ay Ranade,
Presi dent Chi ef
Econom st
Aditya Birla
Group and Dr
Raj i v Kumar,
Vi ce chail rman,
Ni ti Aayog,
Govt of India

29/ 06/ 2018

29/ 06/ 2018

Oientation
wor kshop on
Transition Gap
Anal ysi s | SO
9001- 2015 by

LRQA

03/ 04/ 2018

03/ 04/ 2018

Devel opnent
program on
Per sonal
Br andi ng | mage

01/ 08/ 2019

01/ 08/ 2019

M crosoft
Wor kshop on
transform ng
education
t hrough
t echnol ogy on
April 3, 2019
at
| nt er nati onal
Conf erence, New

03/ 04/ 2019

03/ 04/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/5409_Development_training_programmes_1602591112.xlsx

Del hi on
Di gital
Pedagogy.

At t ended 1 01/ 04/ 2019 02/ 04/ 2019 2
I nt er nati onal
Conf erence on
Di gital
Pedagogi es -
Changi ng
M ndsets for
Sust ai nabl e
Lear ni ng”
at Al CTE, New
Del h

| MC Busi ness 2 25/ 06/ 2018 28/ 06/ 2018 4

Excel | ence

Devel opnent
Pr ogr am

Cut cone- based 1 05/ 10/ 2018 06/ 10/ 2018 2

Lear ni ng and

Accreditation
process

Measures for 1 18/ 01/ 2019 18/ 01/ 2019 1
Quality
Enri chnent and
Sust enance in
Hi gher
Educati on
I nstitutions

Attended 2 day 1 07/ 12/ 2018 08/ 12/ 2018 2
wor kshop by 1M
A at Sonaiya
col l ege on " Psy
chonetrics and
scal e
devel opment in
Soci al -
sci ences”.

Attended 3 day 1 03/ 01/ 2019 05/ 01/ 2019 3
wor kshop at 11 M
Ahnedabad on
“Managenent
Research in
I ndi an Cont ext:
Qpportunities
and chal | enges”
and “ Paper
devel opnent
wor kshop” .

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/5409_Training_Programmes_1602678084.xlsx

0 4 0 1
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Institute contributed Institute contributed Institute sponsored
G oup insurance for all Group insurance for all participation of fee for
staff nenbers. Institute staff nenbers. Soft all the students who have
Sponsored Participation |[Skills training organized participated in the
i n H ranandani Marat hon. for Non-Teaching staff. competitions inter/intra
I nstitute Sponsored FDP I nstitute provided col | egi at e-st at e/ nati onal
and training progranms for Provides uniformto all | evel. Institute
faculty and granted | eave t he peons. Sponsored G oup insurance
for the sane for students.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Response: DR V N BRI M5 works as per the guidelines of VPMtrust and in line
with regulatory requirenments of Al CTE, DTE, FRA, PNS, MAHADBT and University of
Munbai . VPM has certified auditors on their board who are responsible for
conducting the accounts audit on regular basis. Institute prepares the nonthly
finance report checked verified by the accountant and reviewed by the Director
of the Institute. Institute has an accounting software which captures inputs by
way of entries of receipts (inflows), paynents (outflows), |edger accounts and
reports. External Audits: VPM the parent body has appointed the externa
certified auditor and Chartered Accountant (CA M. S.V Kale). The externa
financial audits are carried out quarterly and the detail ed discussions are
carried out with VPMfor the record and necessary action. The financial
statenments are dully audited and signed by the C. A Students fees are the main
source of Incone for financing the overall functioning of DR VN BRIMS. A very
smal | percentage of the total incone is earned on account of interest inconme on
funds in bank- savings as well as fixed deposits. Financial self-sufficiency
that institute is observed fromthe activities of Dr V N BRI M5 managed t hrough
the students fees, to support expenditures on revenue account and capita
account. Col | ege Devel opnent Committee Governing body: Governing Body neetings
are held on bi annual basis and Col | ege devel opnent committee neetings are held
quarterly at Dr V N BRIMS. The said two bodi es address anongs other things, the
financial health of the institute and di scuss ways and nmeans of optim zing
resource utilization. Response actions are taken based on the suggestions, if
any, received during these neetings. Thus the institute follows a transparent
accounting and financial managenent system

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion Il1)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
SIDBI/ VPMs Group of 113800 Annual Research
I nstitutions Conf erence and
sponsor shi ps

View File

6.4.3 — Total corpus fund generated

1744190

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/5409_Funds_or_Grants_1603439380.xlsx

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni ¢ Yes LRQA- LI oyds Yes Two i nternal
Regi st er audits
Quality conducted in
Assurance on t he nont h of
25t h February Novenber 2018
2019, Svi and February
Ext ernal Audit 2019 by
as per | SO Managenent
9001- 2015 Representative
St andard and Process
Head as per 1SO
9001- 2015
St andard
Admi nistrative Yes LRQA- LI oyds Yes Two i nternal
Regi st er audits
Quality conducted in
Assurance on t he nmont h of
25t h February Novenber 2018
2019, Svi and February
Ext ernal Audit 2019 by
as per |1SO Managenent
9001- 2015 Representative
St andard and Process
Head as per 1SO
9001- 2015
St andard

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Feedback from parents on curriculumis collected for batch 2018-19. Feedback
fornms are available with academ ¢ departnment. 2. Parents actively participated
and attended convocation cerenony of Vidya Prasarak Mandal. 3. Parents of the
students with bel ow average attendance are comruni cated about student
attendance through letters and phone calls. Parents are requested to neet
course coordi nator in person.

6.5.3 — Development programmes for support staff (at least three)

1. Institute organized Staff devel opnment program on 25th January 2019 -
External resource -Geat Training and Service 2. Institute sponsored
Participation of support staff in H ranandani Mrathon on 10th February 2019 3.
Devel opnent program on Wnen's Wellbeing “Its tinme we tal k”, conducted by Dr.
Nunda, Dr. Thosar and Dr. Patel well know gynecol ogi sts on 28th February 2019
for wonmen staff.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. DR VN BRIMS has initiated the platformof “BRI M5 connect” from Cctober 2019
to recognize the faculty and students for their achievenments. 2. Institute has
taken initiative to register DR VN BRI M5 as recogni zed PhD center under
Uni versity of Munbai. LIC [Local Inspection Conmttee] visit for PhD research
center was conducted on 8th Novenber 2019. 3. Advertisenents released for the
post of Professor and Associ ate professor are as per the guidelines of Al CTE
and UOM The advertisenents were rel eased in Cctober 2019 4. Subscription of
SCOPUS Dat abase to pronpte research activities at the institute 5. Two days FDP
on Al and M. was organi zed by BRIMS on 21st October 2019. 6. Institute

establ i shed I nnovation cell under the | eadership of Prof. Krunal Punjani




Activities of the cell

are regularly nonitored.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal

Yes

b)Participation in NIRF

Yes

¢)ISO certification

Yes

d)NBA or any other quality audit

Yes

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2018

Successful i
nmpl enentati o
n of
sinul ation
based
| earning for
all speci al
zation
student s

09/ 10/ 2018

14/ 11/ 2018

14/ 11/ 2018

240

2019

Devel opnent
Program on
Servi ce
Quality for
Educators —
an | SO
9001: 2015
amp | SO
9004: 2018
Appr oach

09/ 10/ 2018

07/ 03/ 2019

07/ 03/ 2019

14

2019

St af f
devel opnent
program
Ext er nal
resource
-G eat
Trai ni ng and
Service

09/ 10/ 2018

25/ 01/ 2019

25/ 01/ 2019

19

No file upl oaded.

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

its tinme we
tal k :
Interactive
programe wth
gynocol ogi st

year)
Title of the Period from Period To Number of Participants
programme
Female Male
07/ 03/ 2018 07/ 03/ 2018 51 0




femal e students

on "No
t ol erance of
sexual
harassment "

Programe for 08/ 03/ 2018 08/ 03/ 2018 15 0
femal e faculty
on "Work Life
Bal ance "
Sessi on for 16/ 02/ 2018 16/ 02/ 2018 76 0

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

0
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Provision for |ift Yes 1
Scri bes for exam nation Yes 1
Ranp/ Rai | s Yes 1
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 1 28/ 09/ 201 8 Bl ood creating 50
8 Donati on |awar eness
Drive anong
students
2018 1 1 26/ 09/ 201 2 Pl astic Cari ng 25
8 Free Init [for Envir
iative onnent
2018 1 1 08/ 12/ 201 2 Alumi na | Creating 40
8 Meet Net wor k
2018 1 1 15/ 10/ 201 2 Vachan Creating 50
8 Prerana | habit of
Di vas r eadi ng
of books
and
acquiring
know edge
2019 1 3 12/ 03/ 201 10 Yout h Exc | Creating 50
9 el | ence |awar eness
Sunmi t of Excel |
ence
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/5409_Inclusion_1602050839.xlsx

Title

Date of publication

Follow up(max 100 words)

Enpl oyee Handbook

05/ 07/ 2018

Enpl oyee hand- book is
available in office for
ref erence

St udent Code of Conduct

28/ 06/ 2018

St udent - parent s
Under t aki ng regardi ng
Anti-ragging is added

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

Qui z and El ocution
conpetition on Life
O Mahat ma Gandhi

29/ 09/ 2018

29/ 09/ 2018

50

Street Play on
Sani tati on

29/ 09/ 2018

29/ 09/ 2018

25

Rashtriya Ekta
Di vas

31/10/ 2018

31/10/ 2018

40

I nternational Yoga
day Cel ebrati on

21/ 06/ 2018

21/ 06/ 2018

25

Essay, Post er
competition and
Integrity pledge on
Vi gil ence Awar eness
Week

29/ 10/ 2018

03/11/ 2018

100

Yout h | nnovati on
Chal | enge -2018

12/ 12/ 2018

12/12/ 2018

70

Wel | ness and
Goonming for Grl
St udent s

08/ 03/ 2019

08/ 03/ 2019

50

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Conmposting plant in canpus - Bio-conpost plant

Maki ng use of harvested rain water for gardening

Devel oped garden and a wal kway t hrough garden

Dry and Wet waste segregation at source

Picking up litter while jogging

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Title of the first Practice: The Journal Club Objectives of the Practice -
To serve as a forumfor consultation, collaboration, exploration of ideas and
i ssues anong teachers inter-se ¢ To serve as a forumto discuss research in
relati on to managenent practice, dissemnate research results into practice
and reinforce the need to base practice on evidence « To facilitate the review
of a specific research study and to discuss inplications of the study for
managenent practice ¢ To devel op state-of-the-art know edge of the research
process and the ability to critique research studies. The Context The Journa
Club is the brainchild and grand idea of Dr. Vijay V. Bedekar, Chairman (VPM
Thane) and Dr. QGuruprasad Murthy, founding director DR VN BRIMS to provide a



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/5409_promotion_activities_1602050853.xlsx

platformto faculty nenbers to exchange ideas and views on areas of common and
| ateral interests. DR VN BRIMS, being a | earning organization, initiated
Journal Club in 2009 with an aimto inculcate culture of research and all ow
faculty to interact, explore and discuss significant nmanagenent education
rel ated issues. The club provides a forumto practice research papers and book
review skills, which is an essential skill for academic witing and research. -«
Journal club neetings are organi zed every nonth where a faculty nmenber nakes a
presentation on | atest research paper, book review, etc. This hel ps in exchange
of ideas and the latest in the field is brought to the table for all faculties
to discuss and brainstorm ¢ Each presentation at the Journal C ub neeting
usual ly lasts for about thirty mnutes followed by a question and answer
session for about ten mnutes. ¢« This forum has brought to fore many research
thenmes that the faculty nmenbers are utilizing in their academ ¢ work or
devel oping further into know edge assets for dissem nation to pertinent
st akehol ders. « The Journal Club not only contributes towards faculty
devel opment and creation of intellectually stinulating environnent at DR VN
BRI M5 but al so provides the inpetus for achieving the | arger goal of being
actively involved in building a know edge society. 2. Title of Second Best
Practice: External Evaluation of Internship Projects Cbjectives of the Best
Practice: a. To assess interactive skills (Verbal communication, Non-verba
communi cation, Listening skills, Negotiation, Problemsolving, Decision-naking,
Assertiveness) of a student. b. To sensitize the students for research and
anal ysis work with respect to their project. c¢c. To provide a platformfor
i ndustry-acadenm a interaction. d. To provide a platformfor alum na connect. e.
To avoi d biases in evaluation. The Context: a. As per curriculumof MVS PGDM
program whi ch is prescribed by University of Miunbai Al CTE respectively, there
are one sunmer and three winter projects to be conpleted by each student. b
Al'l the guidelines are shared by Academ c Deliverable Cell (ADC) to students
regardi ng Project schedule, formats etc. c. For continuous gui dance of project
i nternal guide has been allocated to each student. d. For evaluation of project
external guide has been invited who is preferably an Industry person or a
seni or academician. e. There are two separate sections for evaluation: i.
Eval uation by Internal guide ii. Evaluation by External CGuide In this process
students are not only eval uated by external person but they also get input and
f eedback from external

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://vnbrins. org/ Post -G aduati on/bri ns- AQAR ht ni

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

I NSTI TUTI ONAL DI STI NCTI VENESS Vi sion of DR VN BRIMS: To be anpbngst the top
managenent institutes in the country and beconme the world class center of
excel lence in learning and innovation driven by social sensitivity and state of
art technology. 1. Title of Best Practice: Excellence through Innovative
Teachi ng and Assessnent Techni ques 2. Objectives of the Best Practice: ¢ To
bring a wide array of creative and innovative approaches into the |earning
process ¢ To enhance conpetenci es by devel opi ng practical skills, critical
thinking and inspiring creativity anong students ¢« To nake | earning pl easant,
optim stic and an enjoyabl e experience ¢ To devel op and depl oy innovative
assessnent tools to design the career of the students 3. The Context: For the
managenent progranms, students from di verse backgrounds are enrolled. The
diversity is seen in academni c background, work experience versus freshers, age,
i ncone, famly background, rural / urban background, percentage of marks in
graduati on, Common Entrance Test (CET) score, social category. W have a week-
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[ ong induction program to bring everyone on conmon platform The students are
gi ven exposure to subjects |Iike communication skills, finance, econom cs,
statistics and Informati on Technol ogy. W& have the nentoring programre, wherein
each faculty is assigned with a group of nentees. Additionally, we also have
the counselling sessions wherein the senior faculty attends to and addresses
the student related i ssues and provides them necessary gui dance and support. W
al so conduct PRI SM brain map, a psychol ogical profiling instrunent, and conduct
the counselling session, to guide the students further on career choice based
on their personality profiling. Simlarly, Weebox Enployability Skill Test,
endorsed by Confederation of Indian Industry (Cll1), Association of Indian
University (AlU), Confederation of Indian Universities (ClU) is also conducted
for the students. 4. The Practice: Students are exposed to nultiple projects as
a part of the continuous assessnment process. A lot of practical work is given
in each course by the respective faculty. The internal assessment includes case
study, role play, group work, presentations, teambuilding activities, which
are very crucial for their personality devel opnent. Summer internship projects
and specialization projects are each for a period of at |east two nonths. The
students get practical exposure and experience the |earning of the managenent
concepts taught in the class. Industry-academ a ties are further strengthened
t hrough sunmer internship projects and specialization projects. The enablers
i ncl ude various techni ques of student analysis viz. psychonetric testing,
student counsel ling, nentoring, career counselling. Additionally, innovative
t eachi ng pedagogy and eval uation are inportant enablers. Results are seen in
the form of academ c perfornance, placenents and al umi achi evenents. In
addition to the witten exam nation, viva voce is conducted for sunmmer
i nternship project and specialization project. External experts fromthe
industry are invited as resource persons for viva.

Provide the weblink of the institution
https://vnbrins. org/ Post-G aduation/brins- AQAR. ht n

8.Future Plans of Actions for Next Academic Year

Institute has future plans for next academ c year 2019-20 in several area like:
1. Devel opnent of ERP for Learni ng managenent System There is a plan to devel op
ERP for enabling a better Learning nmanagenent system for devel opi ng and
comuni cating Lecture schedule , naintaining attendance records, |ecture notes
bei ng upl oaded for a centralised access. 2. Assessnent based on Bl oons Taxonony
| evel s: For MVB [2018-20] senester Ill amp IV all the course Question Papers were
set by External faculty as per the guidelines highlighting about CO statenments of
respective courses in line with Bl oomis Taxonony |evels. 3. Proposed PhD Centre:
Institute has plans to set up Ph.D Research Center under University of Minbai
Wth reference to sanme, application has been sent and LIC Conmittee from Munbai
University visited Institute in Nov 19 for inspection. Comittee have shared
their reports with Miunbai University. Approval of PhD Research center is expected
by May 2020. 4. Plan to formIIC (Institutional Innovation Council): - As per the
Al CTE gui delines institute has planned to formlInstitutional Innovation Counci
to pronote the culture of Innovation anong the faculty and students. IICis
pl anned to conduct and support various innovation related activities in the
institute. 5. Structured Mentorship Programe: A team of senior faculty nenbers
with | QAC team was nom nated to design a structured nentorship programme for the
year 2019-20. This nentoring programre will be a structured process by which
every faculty will be responsible for nentoring a set of students on a regular
peri odic basis. BRIMS have a plan of creating a nentorship nmanual with an
objective of facilitating and providi ng support to Students for their personal
and professional devel opment. 6. Solar Panel Installation: Institute has planned
to devel op renewabl e source of power through installation of Solar panel. 9.9 KW
sol ar panels were planned to install in the com ng year and to be functional from
6/ 10/ 19.
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